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Informal learning = 80% of adult learning 

 
 

Authentic, real work activities  = LLN Skills 
Development 
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Activity 1: 
 
 

Out of the Training Room …………….. 
 
 

Every workplace has its own unique “literacy 
and numeracy” 
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Activity 2: 
 

No Training Schedule …… 
 

The LLN Matrix: 
Recording your observations of LLN skills 

developed on the job by learners 
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Activity 3 
 

Target the Training ………… 
 
  

" …… When the timing is right, the ability to learn a 
particular task will be possible. This is referred to as 

a 'teachable moment……”  
 

Havinghurst, Robert James, (1952). Human Development and Education, p. 7  
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The DVD and training materials will be 
available later this year ….. 
 
Go to this website to download them for 
free: 
 
www.educationlearningcareer.com.au 
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